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Fair access to funding for a Scottish university place  
 
Service children with a Scottish parent should have access to a free place at a 
Scottish university. The nationality of their parents should be recognised in the 
eligibility criteria to ensure that they are not disadvantaged by the nature of mobile 
Service life. 
 
 
 
 

Lucy Scott 
07527492869 
ec@aff.org.uk 

  

 



 

 

army families federation 
 

 
Background 
Free Scottish university places are available to those ordinarily resident in Scotland and those 
soldiers who were living in Scotland when they signed up. However, the mobility of Service life may 
result in soldiers not being resident in Scotland when their children reach university age. In 
addition, it is not always possible to sign up to the Armed Forces in Scotland; in particular, all 
Officers are obliged to join the Army via the Royal Military Academy Sandhurst in England. 
 
Further information 
The Student Awards Agency for Scotland (SAAS) sets the criteria for students wishing to apply for 
full support to study a course of higher education. Scottish Service families posted elsewhere in the 
UK or abroad need to confirm where the Service person was ordinarily resident prior to moving. 
 
Service Families Accommodation (SFA) is not regarded by SAAS as a place of ordinary residence; 
however, if families have established a place of ordinary residence in Scotland that is not SFA, and 
is where they live every day, then they will be eligible for support.  
 
There are a number of complications arising from this:  
Firstly, it is very common in Scottish regiments for the child to come from multiple generations of 
Scottish soldiers. This would mean that it is virtually impossible to say where their place of 
ordinary residence would be.  
 
Secondly, AFF believes that the overriding and determining factor for nationality, and therefore 
eligibility for fully funded study, is parentage; children should not be disadvantaged for having a 
serving parent.  
 
Supporting information 
The first of the two principles of the Armed Forces Covenant states that: 
  

‘The Armed Forces community should not face disadvantage compared to other citizens in the 
provision of public and commercial services.’1 

 
The current wording from SAAS does not acknowledge the mobile nature of Service family life and 
is not in keeping with the principles of the Armed Forces Covenant. 
 
The reality 
Children of Service personnel should be not disadvantaged due to the mobility of their serving 
parent. Not all Scottish regiments are based in Scotland. For example, the Royal Scots Dragoon 
Guards (Carabiniers and Greys) are currently based in Fallingbostel, Germany. They have been 
there since 1995 and will be moving to Leuchars in 2015. It is entirely possible that some children 
will have been born in Germany but will consider themselves Scottish due to the nationality of 
their parents. AFF believes this should be fully understood and recognised in the eligibility criteria. 
 
Collaborative working 
We have been contacted by a number of families faced with this problem and have passed all of 
them on to the CEAS, who have recognised this as an issue and have been working with the Scottish 
Government to recognise the inconsistencies: 

                                                 
1 https://www.gov.uk/government/policies/fulfilling-the-commitments-of-the-armed-forces-covenant  

https://www.gov.uk/government/policies/fulfilling-the-commitments-of-the-armed-forces-covenant
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‘There has been a recent change to the HE funding eligibility criteria for students from Service 
families in Scotland. Previously, young people from Service families were only eligible for SAAS 
funding if their serving parent enlisted at a military location in Scotland. Following the change, 
the serving parent must now have been living at an address in Scotland at the time of their 
enlistment.’ 
 
Human impact 
We have recently been contacted by a Service family who attempted to apply for support. The 
student considers themselves fully Scottish as they were born in Scotland and their parents are 
Scottish. Their serving parent is third generation of a Scottish regiment. However, as the serving 
parent signed up in England, they are not entitled to funding support. The mother feels that this is 
unfair: 
 
‘I would like to know why I am not considered as part of the residency criteria. I have never 
served in the Armed Forces and as such do not understand why I appear to have been stripped of 
my Scottish residency because I am married to a soldier. I now find not only that I am being 
discriminated against but so is my son. As I never did ‘enlist’, my ‘residency’ cannot be assessed in 
the same way as my husband. I appear to have been given neither choice nor notification of this. I 
was living in the Scottish Borders when I married and thus was ‘Ordinarily resident in Scotland’ 
when I became an Army dependent; however, it appears that I am irrelevant in this case. It is also 
clear that, for as long as his father is serving in the Armed Forces, my son cannot be ordinarily 
resident in Scotland under the criteria as it stands’ 

 
AFF VIEW: 
Service children who have one or more parents who are Scottish should have 
equal and fair access to free Scottish University places. Students should not be 
disadvantaged by mobile Service life. Both parents nationality  and their history 
of Service life should be recognised in the eligibility criteria . We urge the 
Scottish Government and SAAS to accept this discrepancy, recognise the 
nationality of both parents equally, and allow these students the opportunity to 
realise their potential and entitlement.  


