
Right to Work Checks 

Non-UK Service Personnel 
 

This guidance is a route for an employer to follow when conducting a 
right to work check for Non-UK Armed Forces Personnel.  Non-UK 
Armed Forces personnel are ‘Exempt from Immigration Control under 
Section 8 (4) of the Immigration Act 1971’. The Home Office are not 
able to issue ‘Exemption from Immigration Control’ and ‘Leave to 
Remain’ in the UK consecutively. The serving person will only be 
eligible (subject to certain criteria) for Leave to Remain on the day that 
they are discharged from the Armed Forces. The Non-Uk serving 
person should have an Exemption from Immigration Control Vignette 
in their passport which should prove their Right Work in the UK. 

This means that an employer cannot follow the simple Home Office 
Right to Work check as these ask for a ‘share code’. Full guidelines 
can be found https://www.gov.uk/government/publications/right-to-
work-checks-employers-guide  

Following the route below, sets out the specific actions that an 
employer can take to prevent liability for a civil penalty. This is called 
‘establishing a statutory excuse against liability for a penalty’. 

This guidance applies to right to work checks conducted on or after 6 
April 2022 to establish or retain a statutory excuse from having to pay 
a civil penalty for employing a person who is not permitted to do the 
work in question. 

To check if a document allows someone to work in the UK 

Step 1 Follow this link https://www.gov.uk/legal-right-work-uk 
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Step 2 – Answer questions 1 to 4 appropriately 

 

 
 

 
 

 
 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 



Step 3 Follow guidelines as below regarding making copies of the 
relevant documents.  

 


